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Abstract

To survive in the present age, which is the age of
innovation, organizations have to be
entrepreneurial in  providing services and
producing their products. The aim of this study
was to investigate the caring atmosphere and
self-efficacy on the attitude towards
entrepreneurship among hospital staff. This
research is a descriptive correlation and data
collection tool, standard questionnaires whose
reliability and validity were confirmed. The tool
used for data analysis is SPSS software version
25. The results of correlation test showed that
there is a relationship between caring atmosphere
and self-efficacy with attitudes toward
entrepreneurship ~ (P<0.001) and caring
atmosphere and self-efficacy can predict the
entrepreneurial  attitude of hospital staff
(P<0.05). The results of reliable regression and
the independence of the errors are acceptable.
Probably 99.9% of the independent variables had
a linear effect on the dependent variable Findings
indicate a positive and significant relationship
between caring atmosphere and self-efficacy
with  attitudes toward  entrepreneurship.
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