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Abstract

The purpose of this study was to predict the
quality of teamwork based on personality traits.
The research method was descriptive and survey
in terms of implementation and applied in terms
of purpose. The method of data collection was
field and using a standard questionnaire based on
the Likert distance scale. The research included
two questionnaires of Hogel and Gammunden
cartilage quality and NEO, which were both
standard. Since it was a standard questionnaire,
its validity was confirmed. The reliability of the
questionnaire was calculated by Cronbach’s
alpha method using SPSS16 software. The
coefficient of this coefficient was 93% for the
teamwork quality questionnaire and 77% for the
NEO questionnaire. The number of statistical
population was 1200. The sample size was
selected using Cochran's formula 291 people.
Descriptive and inferentialstatistics were used to
describe and analyze the collected data. In the
inferential statistics section, regression test was
used. The results showed that among the
predictor variables, neuroticism, openness to
experience and conscientiousness can predict the
quality of teamwork.

Keywords: quality of teamwork, personality
traits of employees, Badran Gostaran
Company.
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